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Subject:  Revision to CEFNS Policy on GTA/GRA Stipends

The rates shown in the table below are GTA rates (state supported). These also the minimum rates for grant-supported GRAs.  GRA salaries may be set up to 50% higher than the minimum rate. 

Rates are effective Fall 2018 
	Home department
	MS

AY (20 hours/week, 190 days)
	PhD1
AY (20 hours/week, 190 days)

	Biological Sciences
	$13,500
	$20,000: Biological Sciences
$20,000: Bioengineering

	Chemistry & Biochemistry
	$13,500
	$20,000:  ESES 

	Engineering (CENE,CM, ME) 
	$15,000
	$20,000: Bioengineering

$20,000: ESES

	SICCS (CS, EE, Informatics)
	$17,500
	$20,000 Informatics

	Geology & Environmental Sciences
	$13,500
	$20,000:  ESES

	Mathematics & Statistics
	$15,000
	$20,000:  Informatics
$20,000: ESES

	Physics & Astronomy
	$13,500
	$20,000: Astronomy
$20,000: ESES

	Forestry
	$13,260
	$20,000


RELEVANT POLICIES

Academic Year, Grant-Funded:
Following the Graduate College’s lead as stated in their Handbook on page 5, “the maximum stipend” for grant funded assistantships “is up to 50%” above the base rate for state-supported GAs in each disciplinary area.  In other words, a grant funded stipend could be, as much as, 1.5 times more than the state-supported (base) rate in the department.   However, because of the consistency requirement in the federal cost accounting standards, no additional payment of tuition above the current tuition remission for either research or teaching assistants is permitted via sponsored funds.  
General (Per the Graduate College): 

Graduate assistantships must cover the entire semester in order to qualify for benefits. All graduate assistants with an appointment of 10 or more hours per week pay tuition at resident rates. Those graduate assistants working 20 hours a week have the option of the health insurance benefit. The student must enroll in the health plan by the deadline of 14 days after the first day of class the first semester you receive the benefit. The tuition and health benefits are summarized on the following table: 
	Funding Source
	Hours per week
	Benefits 

	State 
	10-19 
	50% tuition remission paid by NAU through Graduate College. 

	State 
	20 
	100% tuition remission and health insurance premium both paid by NAU through Graduate College. 

	Grant or local 
	10-19 
	50% tuition remission paid by sponsoring account. 

	Grant or local 
	20 
	100% tuition remission and health insurance premium both paid by sponsoring account.


A full-time assistantship is a 20 hour/week obligation plus the expectation of being enrolled in 9 credit hours for each semester of employment.  Full-time GAs cannot take on other funded positions at NAU during the period of their assistantship.  The minimum part-time GA is 10 hours/week.  The out-of-state portion of the tuition is waived for non-resident students who are supported on a GA at 10 hours/week or more.  Summer only assistantships are not permitted.  Masters students are eligible for a graduate assistant position for a maximum of two one-year appointments. The Graduate College plays an integral part in the administration of graduate assistantships, and have established policies for them: http://www2.nau.edu/gradcol/GA/GA_Handbook.pdf.
With the approval of the Graduate College, you may hire a graduate student to work as a part-time temp at a different rate than their assistantship during the three weeks (15 days) between fall and spring semesters.  You may also hire a graduate student over the 70 days of summer at a different rate. No review by the Graduate College is required for summer hires.
