
 
 

 

 

Introduction 

 

The goal of the Teacher Candidate Handbook is to provide information for the student teaching 

community at large about the expectations of teacher candidates during the student teaching experience. 

As an institution, Northern Arizona University has embraced the values of excellence in education 

(rigorous and high quality), student success (placing learner needs at the center of planning), educational 

access, diversity, integrity, and civility. The Handbook provides the guidelines for the student teaching 

experience outlining goals and expectations that are expected of NAU teacher candidates in alignment 

with these values. (Conceptual Framework) 

 

The teacher candidates are expected to honor the ethical, professional, and conduct guidelines specified in 

the “Statement of Values and Expected Professional Behaviors” along with the school and district 

policies. The teacher candidate must adhere to professional expectations. 

 

 

TEACHER CANDIDATE KNOWLEDGE, SKILLS AND DISPOSITIONS 

 

Teacher candidates who work in P-12 school settings shall have the commitment to develop and 

demonstrate growth in the attitudes, dispositions and skills described in this document in order to embody 

the values of the vocation of teaching. The Professional Education Unit faculty established standards in 

the areas of knowledge, skills and dispositions as essential to the professional development of candidates 

in the Teacher Education Program. In order to be academically eligible, candidates must meet 

programmatic requirements and behave in ways consistent with the values and expectations outlined in 

this document. Teacher candidates are expected to develop and demonstrate growth in their knowledge, 

professional skills, attitudes, and professional dispositions described in this document in order to embody 

the values of the vocation of teaching. Repeat misconduct of the values and/or expected professional 

behaviors may result in serious consequences, including implementation of a professional growth plan, 

academic program suspension or dismissal, or other discipline as appropriate to the violation.  

 

Teacher Candidate Content Knowledge 

Teacher Candidates who work in P-12 school settings shall have the commitment to demonstrate the level 

of expertise in their content /subject matter relevant to their area of teaching. They are committed to 

remain current in this knowledge. 

 

Teacher Candidate Professional Skills 

Teacher Candidates who work in P-12 school settings shall have the commitment to implement effective 

teaching methodologies relevant to the specific subject matter being taught that engage all students in the 

learning process. They are committed to increasing their knowledge of teaching methodologies and 

improving their teaching skills. 

 

 

Teacher Candidate Professional Dispositions 

Teacher Candidates who work in P-12 school settings shall have the commitment to demonstrate 

professional dispositions required of teachers. They are committed to: be open to new ideas and opinions; 

care for all students; be confident in their teaching; and adhere to ethical standards.  They are committed 

to ensuring that all students learn.  

 

 



 
 

 

Statement of Values and Expected Professional Behaviors 

 

Candidates demonstrate their commitment to academic standards and professional competencies by 

agreeing to adhere to the following values and expected behaviors:   
 

I will establish a credible reputation as an educator and provide leadership by: 

 Taking responsibility for the physical safety and welfare of students 

 Maintaining confidentiality regarding student records and information 

 Being present, punctual, and prepared for university classes as well as teaching responsibilities 

 Dressing professionally in teaching situations and educational environments 

 Demonstrating appropriate amounts of self-control and self-regulation in my communication with 

others  

 Taking responsibility for my actions 

 Being open to new ideas and cultures  

 Maintaining a strong sense of intellectual curiosity 

 Assuming appropriate responsibility and authority 

 Acting purposefully with commitment and enthusiasm 

 Adhering to the highest ethical standards  

 Demonstrating integrity and honesty  

 Avoiding verbal or physical harassment and/or abuse 

 Avoiding any inappropriate relationships with students, family members of students, or other 

school personnel 

 Avoiding intimidating or embarrassing other individuals 

 Making good professional judgments 

 Developing an appropriate and sufficient level of teacher self-efficacy, which are my beliefs 

about my competencies and abilities in a given school related situation to make a difference  
 

I will act in a collaborative manner by: 

 Listening to and valuing others’ perspectives 

 Contributing to joint work 

 Demonstrating willingness to learn from others 

 Demonstrating flexibility and openness  

 Demonstrating respect for diverse ideas/people as assets 

 Keeping supervisors informed of any issues/problems and following all guidelines regarding 

“duty to report” cases 
 

I will fulfill the essential functions of the teaching role by: 

 Exhibiting physical well-being to meet the demands of the teaching profession 

 Exhibiting emotional well-being to meet the demands of the teaching profession  

 Developing a corrective plan and/or seeking help when needed to maintain personal wellness 

 Displaying empathy and an ethic of care 

 Practicing patience 

 Inviting and receiving professional feedback non-defensively 

 Decreasing impulsivity and reactivity 

 Managing moods 

 Expressing emotions appropriately 

 Developing social skills (e.g. giving and receiving feedback, communication) 



 
 

 

 Providing evidence of competence in the basic skills of reading, writing, speaking, and 

mathematics 

 Being prepared for class each day 

 Being aware of my content knowledge limitations  

 Seeking assistance as needed to improve skills 

 

All teacher candidates accept the responsibility to adhere to the highest ethical standards and commit to 

serving students, the profession, and pursuing professional development.  This set of values and expected 

professional behaviors are understood to apply to the teacher candidate’s academic, professional, and 

public life.  

 

Teacher candidates are students of Northern Arizona University.  STUDENT CONDUCT:  When a 

student accepts admission to Northern Arizona University, the university assumes that the student thereby 

agrees to conduct him/herself in accordance with university standards. The university reserves the right, 

on the recommendation of the Dean of Students (designee) to terminate at any time the enrollment of a 

student who proves to be an undesirable member of the student body. 

 

NAU is committed to preparing competent and committed professionals who will make positive 

differences for children, young adults, and others in schools.  Documented conduct unbecoming to a 

professional may result in removal from student teaching and/or the University (Code of Conduct).   

 

https://azregents.asu.edu/rrc/Policy%20Manual/5-308-Student%20Code%20of%20Conduct.pdf

